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FOR IMMEDIATE RELEASE: 
JUNE 20, 2008
FIRST ALLIANCE CREDIT UNION RECOGNIZED FOR WORKPLACE FLEXIBILITY AND EFFECTIVENESS 

First Alliance Credit Union was awarded the prestigious Alfred P. Sloan Award at an event hosted by the Rochester Area Chamber of Commerce
Rochester, MN – First Alliance Credit Union was named a winner of the 2008 Alfred P. Sloan Award for Business Excellence in Workplace Flexibility today, distinguishing the employer as a leading practitioner of workplace flexibility in Rochester, MN and across the nation. First Alliance Credit Union was recognized at a Sloan Award Recognition breakfast on June 19, 2008.

The Alfred P. Sloan Awards for Business Excellence in Workplace Flexibility are awarded as part of the When Work Works project, an ongoing initiative of Families and Work Institute, the Institute for a Competitive Workforce (ICW), an affiliate of the U.S. Chamber of Commerce, and the Twiga Foundation. When Work Works is a nationwide initiative to highlight the importance of workplace effectiveness and flexibility as a strategy to enhance businesses’ competitive advantage in the global economy and yield positive results. 
The When Work Works initiative awards the Sloan Awards for Business Excellence in Workplace Flexibility to companies that have successfully used flexibility to meet both business and employee goals. Using a rigorous methodology that includes employees’ view as well as employer practices in its scoring, the Sloan Awards honor organizations that have made real commitments to using workplace flexibility as a tool to enhance business and employees’ success. 
Kelly McDonough, President/CEO noted, “The credit union has created a culture that fosters loyalty and a commitment to excellence. Employee satisfaction means member satisfaction.
Our goal is to attract, retain and promote an exceptional workforce. We have created innovative polices and programs which offer all employees flexible work schedules. Employees have the opportunity to take time off when necessary, whether planned or unplanned, for appointments and other personal business. We provide a comprehensive maternity leave program, which allows working mothers or fathers flexibility when they are ready to return to work. We understand that employees must care for their families first. We have a work environment that welcomes children. 

First Alliance has made it a priority to try to maintain our health insurance. Employees have two options for health care coverage and all employees receive 100% of their health benefits paid for by the credit union.  First Alliance Credit Union has made significant investments in employee education, training and career development. We offer employees CUES On-line University, an online course catalog of learning tools that pertain to each department within the credit union, as well as the STAR and MERIT programs, each providing an opportunity for self-study and certification. Employees are encouraged to attend pertinent offsite training sessions and courses, and we also provide tuition reimbursement to employees who wish to further their education and advance within the organization. 

We offer two very unique benefits to our employees. The first is a reduced interest rate program for home mortgages. Employees are eligible for the IRS federal applicable rate for their mortgages, which is typically 1 to 2 percentage points below the current market rate. Employees may also choose to take advantage of a 0% interest personal loan of up to $10,000.”

First Alliance employees often comment on the positive attitudes of their co-workers and their satisfaction with being part of a “team.” First Alliance is committed to providing its employees with a flexible work environment, and as a result, employees are committed to the organization and this commitment is reflected in increased productivity, positive attitudes and very low absenteeism. The organization also makes a difference in the lives of the communities in which it serves, winning the Dora Maxwell award for Social Responsibility and the Louise Herring award for Philosophy in Action. 

“Sloan Award winners have put into practice their bold ideas about how to make work work in the 21st century, and they have shown how they can support the needs of their employees while also making their organizations more effective and successful,” said Ellen Galinsky, president of Families and Work Institute. Each of the 2008 Sloan Award winners will also be recognized nationally, including a full-page congratulatory ad in USA Today, and will be featured in the next issue of the Guide to Bold New Ideas for Making Work Work, published by Families and Work Institute.
ABOUT FIRST ALLIANCE CREDIT UNION
Founded in 1932, First Alliance Credit Union is a member owned, not-for-profit financial services provider serving more than 11,000 members in Olmsted, Dodge, Winona, Wabasha and Goodhue counties. First Alliance has 40 employees and 3 branch locations. Our mission is to provide personalized, competitive services that promote the economic well-being of our present and future members. 
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